Mesa State College
ANNOUNCEMENT OF POSITION VACANCY
Assistant Professor of Graphic Design/Digital Media

RESPONSIBILITIES: Teaching 12 credit hours per semester in Graphic Design including 200, 300, and 400
level print, animation, web design and digital media Graphic Design courses. Other responsibilities include
student advising, mentoring BFA Graphic Design candidates, ordering supplies, scheduling lab monitors,
supervising internships, participating in scheduled campus and department advising events, committee work,
campus and community service, and pursuit of professional scholarship.

EDUCATION & EXPERIENCE: M.F.A. in Graphic Design required by August 2011. Three years college or
university teaching experience preferred. Must display an enthusiasm for teaching, possess effective
communication skills, and demonstrate a willingness to work in a collaborative learning environment. Must be
proficient in and have experience with Adobe Photoshop, Illustrator, InDesign, Acrobat, Flash, and
Dreamweaver. Proficiency in Mac OSX required; Autodesk Maya preferred.

TYPE OF APPOINTMENT: Full-time tenure track appointment beginning August 2011.
SALARY: Commensurate with education and experience. Excellent health and retirement benefits package.

APPLICATION DEADLINE: All components of a completed application must be postmarked by November
15, 2010. Open until filled. Incomplete applications will not be considered.

APPLICATION: Submita CD, DVD, and/or website with balanced portfolio of 20 recent print/web
design/animation/digital media examples produced by applicant and 20 recent examples from his/her students,
sample syllabi, teaching philosophy, cover letter describing qualifications and experience as they relate to the
specific requirements and responsibilities of this position, current resume, a copy of transcripts for all degrees
completed (official transcripts will be required upon hire), the names, phone numbers and e-mail addresses of
three professional references, and:

e Applicant Authorization and Release to Conduct Reference and Background Check form (available at:
http://new.mesastate.edu/hr/documents/ApplicantAuthorizationforReferenceandBackgroundCheck.pdf),

e Background Investigation Disclosure and Authorization form (available at
http://www.mesastate.edu/hr/documents/BACKGROUNDINVESTIGATIONDISCLOSUREANDAUTHORIZA
TION.pdf)

e Voluntary Affirmative Action form (available at: http://www.mesastate.edu/hr/documents/Form-
Affirmativeaction.pdf)
to:

AP Graphic Design/Digital Media Search Committee
Human Resources, LHH 237

Mesa State College

1100 North Avenue

Grand Junction, Colorado 81501-3122

Phone: 970 248-1820

Mesa State College is committed to providing a safe and productive learning and living community. To achieve
that goal, we conduct background investigations for all final applicants being considered for employment.
Background investigations include reference checks, a criminal history record check, and when appropriate, a
financial and/or motor vehicle history. Mesa State College is an Affirmative Action/Equal Opportunity
Employer, committed to a culturally diverse faculty, staff and student body.
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