Mesa State College
ANNOUNCEMENT OF POSITION VACANCY
Assistant Professor of Education/Exceptional Learner

RESPONSIBILITIES: Teach general and special education courses at both the graduate and
undergraduate levels. Supervise Master’s internship experiences in a P-12 environment.
Develop, implement and coordinate Master’s Program for the Exceptional Learner: Special
Education and Gifted & Talented. Collaborate with Graduate admissions to support marketing
of the program. Engage in scholarly activity, provide service to the department, college,
community and profession, and participate in advising duties for the department and college.
Teaching off-campus may be necessary, which will require travel to regional sites or online
delivery.

EDUCATION & EXPERIENCE: Doctorate in Education with an emphasis in special education
or closely related field from an accredited institution required. ABD with proof of completion
date no later than December 2010 may be considered. Requirements also include experience
with Gifted and Talented education and a minimum of three years in a K-12 setting (special
education preferred). Preference given to candidates with experience using technology to
enhance teaching and demonstrated experience coordinating programs or grants.

TYPE OF APPOINTMENT: Full-time (August — May) tenure-track appointment beginning
August 2010. Additional summer teaching required.

SALARY: Commensurate with education, experience, and qualifications.

APPLICATION DEADLINE: Open until filled. To ensure consideration, apply by March 15,
2010.

APPLICATION: Submit a cover letter describing qualifications and experience as they relate to
the specific requirements and responsibilities of this position, current vita, a copy of transcripts
for all degrees completed (official transcripts will be required upon hire), voluntary affirmative
action form (available at http://www.mesastate.edu/hr/documents/Form-Affirmativeaction.pdf)
and the names, phone numbers and e-mail addresses of three professional references to:

AP Education Search Committee
Human Resources, LHH 237

Mesa State College

1100 North Avenue

Grand Junction, Colorado 81501-3122
Phone: 970 248-1820

Mesa State College is committed to providing a safe and productive learning and living
community. To achieve that goal, we conduct background investigations for all final applicants
being considered for employment. Background investigations include reference checks, a
criminal history record check, and when appropriate, a financial and/or motor vehicle history.
Mesa State College is an Affirmative Action/Equal Opportunity Employer, committed to a
culturally diverse faculty, staff and student body.
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