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BSN Application and Admission Process Information Sheet 

1. A team of BSN faculty and the BSN program administrative assistant reviews all 

applications.  The application score is based on a combined weighted score of the 

overall GPA for all required courses and the Kaplan exam score.  

 

2. In-progress courses are not considered in the calculation of the overall GPA.  

  

3. If you are re-taking a course at CMU for grade improvement, the standing grade is 

used to calculate the overall GPA until a new final grade is earned.  Per the CMU 

policy, courses taken at CMU may not be repeated at another university for 

improvement of the original grade.  The BSN program will follow the CMU policy 

for grade improvement. 

 

4. Once the applications are scored, those who score the highest are invited to interview 

and register to take the CASper exam. All costs associated with the CASper are the 

student’s responsibility. 

 

5. CASPer is an online test which assesses for non-cognitive skills and interpersonal 

characteristics that we believe are important for successful students and graduates of 

our program, and will complement the other tools that we use for applicant screening. 

In implementing CASPer, we are trying to further enhance fairness and objectivity in 

our selection process. For more information on Casper go to 

https://www.coloradomesa.edu/health-sciences/degrees/casper-testing.pdf 

 

6. Each candidate is scheduled for an interview that will last approximately 10-minutes.  

The faculty on the interview committee are not the same faculty who score the 

applications. Being invited to the interview indicates that a candidate has met 

academic standards.  Acceptance into the program is based on points accumulated 

during the interview, the CASper exam score, and GPA.   

 

7. Each member of the interview team scores the candidate, in three different categories, 

based on responses to the questions.  The average of the total scores from each 

interviewer defines the final score.   

 

8. The interviewers rotate and each asks one or two questions from a list of standardized 

questions for each category. 

 

9. A rubric is used for scoring of each candidate.  Interviewers may take notes during 

the interview to assist with the determination of the final score in each category.  

Each interviewer shreds the notes once final selection has been completed and 

acceptance into the program is finalized.  

  

https://www.coloradomesa.edu/health-sciences/degrees/casper-testing.pdf
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10. There are usually 50 placements for students in the BSN program each fall and 

spring semester. Students are accepted into the program based upon the interview 

score. Two candidates selected as alternates, in the event that a space becomes 

available. 

 

11. Letters of acceptance, denial, or alternate status are sent via an email. 

 

12. All candidates who interview for the BSN program meet the academic requirements.  

The qualities that most stand out for the top candidates who interview include 

demonstration of highly effective communication skills, a passion for nursing, a 

strong sense of emotional intelligence, leadership qualities, flexibility, and a clear 

understanding of nursing as a profession.   

    

13. The interview team does not counsel students who are not accepted.  It is 

the student's responsibility to contact their advisor to reflect on the interview and 

identify ways to improve if they elect to reapply.   

 

 


