CMU PROMOTION – ANNUAL EVALUATION SUMMARY                                                 TECHNICAL, CLINICAL, AND PRACTICE FACULTY                                                         ASSISTANT LEVEL OR HIGHER



Name:	_______________________________________________
Clinical, Technical, and Practice Faculty at the Assistant Level or Higher. The General Evaluation Criteria and their relative weights used in the evaluation process for Clinical, Technical, and Practice Faculty at the Assistant level or higher are as follows:

1. Teaching: range of 50% to 65%
2. Professional Productivity (clinical) or Professional Development (technical & practice): minimum of 15%
3. Service and Advising: minimum of 15%

Starting with the most recent year, please complete the following table. 
· Report all years during the promotion period, up to a maximum of six.
· Please use numeric values on a 1-5 scale for scores. Please report weights as percentages on a 15-65 scale. See the example below for guidance.
	Year
	20____
	20____
	20____
	20____
	20____
	20____

	
	Score
	Weight
	Score
	Weight
	Score
	Weight
	Score
	Weight
	Score
	Weight
	Score
	Weight

	Teaching
	
	
	
	
	
	
	
	
	
	
	
	

	Professional Productivity or Development
	
	
	
	
	
	
	
	
	
	
	
	

	Service 
&
Advising
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	Total Score
	
	
	
	
	
	

	Rating
	
	
	
	
	
	


Example: 
	Year
	2025
	2024
	2023
	2022
	2021
	20____

	
	Score
	Weight
	Score
	Weight
	Score
	Weight
	Score
	Weight
	Score
	Weight
	Score
	Weight

	Teaching
	5
	65
	5
	65
	5
	65
	5
	65
	4
	65
	
	

	Professional Productivity or Development
	4
	20
	5
	20
	4
	15
	4
	15
	5
	15
	
	

	Service
&
Advising
	
4

	
15

	
4

	15
	
5

	20
	3
	15
	4
	15
	
	

	
	
	
	
	
	
	
	5
	5
	4
	5
	
	

	Total Score
	465
	485
	485
	455
	415
	

	Rating
	Exceptional
	Exceptional
	Exceptional
	Exceptional
	Above Expectation
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Teaching Summary 
Name: _________________________________________
	Year
	20____
	20____
	20____
	20____
	20____
	20____

	
	Weight (%)
	Weight (%)
	Weight (%)
	Weight (%)
	Weight (%)
	Weight (%)

	Teaching
	
	
	
	
	
	


Please report all sections of all courses taught during the evaluation period, beginning with the most recent year. You may add or delete rows as needed. Note that the response rate is reported on the student evaluation summary sheets.
	Course Number & Section
	Enrollment
	Format
	Semester & Year
	Median of Medians
	Course Evaluation Average
	Course Evaluation Response Rate

	Example: ACCT 201-001
	27
	Classroom
	Fall 2025
	4.50
	4.13
	85.2%

	[bookmark: Sp2]     
	[bookmark: CRN2]     
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	[bookmark: AVG2]     
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	     %

	[bookmark: SP3]     
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	[bookmark: ENR3]     
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	     %
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	     %





Professional Productivity (clinical) or Professional Development (technical & practice)
Name_____________________________________________
Professional productivity for Clinical Faculty at Colorado Mesa University encompasses a range of activities that demonstrate engagement in and contributions to clinical practice and professional expertise.  These activities reflect a commitment to maintaining high standards of clinical excellence, staying current with evolving practices, and integrating real-world clinical experiences into teaching and mentorship. Clinical Faculty contribute to their fields through direct patient care, professional development, the advancement of clinical guidelines, and active participation in professional organizations.  Their efforts not only enhance student learning but also contribute to the broader healthcare community through education, service, and leadership.   See the Colorado Mesa University Handbook for Academic and Professional Staff (CHAPS) for more detail.
	Year
	20____
	20____
	20____
	20____
	20____
	20____

	
	Weight (%)
	Weight (%)
	Weight (%)
	Weight (%)
	Weight (%)
	Weight (%)

	Professional Productivity or Development
	
	
	
	
	
	


Please provide the information requested below, beginning with the most recent year. You may add or delete rows as needed. Your text will automatically wrap within cells.
	Professional Productivity (clinical faculty only!)

	Professional Activity 
	Type of Work
	Average Hours Per Week (if applicable)

	     
	Choose an item.	
	     

	     
	Choose an item.
	     

	     
	Choose an item.
	     

	     
	Choose an item.
	     

	     
	Choose an item.	
	     

	     
	Choose an item.
	     

	     
	Choose an item.
	     

	     
	Choose an item.
	     

	     
	Choose an item.	
	     

	     
	Choose an item.
	     

	     
	Choose an item.
	     

	     
	Choose an item.
	     

	     
	Choose an item.	
	     



	Professional Productivity (clinical faculty only!)


	Professional Activity 
	Type of Work
	Average Hours Per Week (if applicable)

	     
	Choose an item.	
	     

	     
	Choose an item.
	     

	     
	Choose an item.
	     

	     
	Choose an item.
	     

	     
	Choose an item.	
	     

	     
	Choose an item.
	     

	     
	Choose an item.
	     

	     
	Choose an item.
	     

	     
	Choose an item.	
	     

	     
	Choose an item.
	     

	     
	Choose an item.
	     

	     
	Choose an item.
	     

	     
	Choose an item.	
	     






	

Professional development for Technical and Practice Faculty at Colorado Mesa University encompasses a wide array of activities that demonstrate a commitment to continuous growth in technical, professional, and artistic expertise.  Faculty in these roles engage in ongoing learning, industry collaboration, and applied practice to remain at the forefront of their respective fields.  Their development efforts not only enhance personal expertise but also contribute to the enrichment of students, the advancement of industry standards, and the broader professional community.  Through certifications, consulting, industry partnerships, and creative or technical contributions, Technical and Practice Faculty play a vital role in bridging academic knowledge with real-world application. See the Colorado Mesa University Handbook for Academic and Professional Staff (CHAPS) for more detail.
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	Professional Development (technical & practice faculty only!)

	Type of Work/Description
	When Completed 
(if relevant)
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Service & Advising Summary 
Name_____________________________
Service includes contributions to the improvement and welfare of the University, at any level. Service may also include unpaid service to community and/or professional organizations that benefit the University, as well as other activities specific to your discipline, such as service associated with professional associations. See the Colorado Mesa University Handbook for Academic and Professional Staff (CHAPS) for more detail.
	Year
	20____
	20____
	20____
	20____
	20____
	20____

	
	Weight (%)
	Weight (%)
	Weight (%)
	Weight (%)
	Weight (%)
	Weight (%)

	Service 
&
Advising
	
	
	
	
	
	

	
	
	
	
	
	
	



Please summarize your service accomplishments below, beginning with your most recent service within each section. You may add or delete rows as needed. Your text will automatically wrap within cells.
	[bookmark: _Hlk179800690]Service

	Committee/Group/Activity/Event
	Service Type
	Role (e.g., member, chair)
	Brief Summary of Noteworthy Accomplishments and Impact on Relevant Community

	[bookmark: SRV1]     
	Choose an item.	Choose an item.	     
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	Choose an item.	Choose an item.	     
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	Choose an item.	Choose an item.	     

	[bookmark: v7]     
	Choose an item.	Choose an item.	     
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	Choose an item.	Choose an item.	     
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	Choose an item.	Choose an item.	     

	     
	Choose an item.	Choose an item.	     

	     
	Choose an item.	Choose an item.	     








Faculty are expected to provide accurate information to students regarding degree choices, program requirements for graduation, and employment or graduate school placement; understand the University policies; participate in orientation and advising programs; and to be available during office hours and by appointment. See the CHAPS for more detail.
Please provide the information requested below, beginning with the most recent year. Your text will automatically wrap within cells.
	Advising

	Year 
	Programs Advised (e.g., majors, minors, certificate)
	Number of 
Advisees (use fall or spring)
	Advising, Orientation, or Recruitment Events 
	Brief Summary of Noteworthy Accomplishments (e.g., development of new advising processes, taking on a higher-than-normal load)

	
	

	
	
	

	
	

	
	
	

	
	

	
	
	

	
	

	
	
	

	
	

	
	
	

	
	

	
	
	

	
	

	
	
	

	
	

	
	
	

	
	

	
	
	

	
	

	
	
	

	
	

	
	
	

	
	

	
	
	



