
 
ANNOUNCEMENT OF POSITION VACANCY 

Instructor of Statistics/Mathematics (Two Positions) 
Department of Computer Science, Mathematics and Statistics 

RESPONSIBILITIES 
Position I: Teaching responsibilities will consist mostly of undergraduate statistics courses with 
occasional lower level undergraduate mathematics courses.  This position is on our main campus 
in Grand Junction, CO. 
 
Position II: Teaching responsibilities will consist of lower level undergraduate mathematics and 
statistics courses.  This position is on our satellite campus in Montrose, CO. 
 
The standard teaching load is 12 credit hours per semester. The successful candidate will be 
expected to serve in line with our mission of fostering a student-centered learning environment. 

EDUCATION AND EXPERIENCE 
Position I: Master’s degree in Statistics is preferred. Master’s degree in Mathematics, or some 
related field, with significant coursework in Statistics will be considered.  
 
Position II: Master’s degree in Mathematics or Statistics is preferred.  MS in a closely related 
field with significant coursework in Mathematics/Statistics will be considered.  
 
Other requirements include demonstrated high-quality teaching and good communication skills. 

TYPE OF APPOINTMENT 
Each position is full-time, renewable, non-tenure track, to begin in August 2012. 

SALARY AND BENEFITS 
Salary will be commensurate with education and experience. Excellent health and retirement 
benefits package. 

APPLICATION DEADLINE 
Open until filled.  Review of complete applications will begin on February 1, 2012. 

APPLICATION 
Submit a letter of interest describing qualifications and experience as they relate to the specific 
requirements and responsibilities of this position, curriculum vita, a statement of teaching philosophy, a 
copy of transcripts of undergraduate and graduate studies (official transcripts will be required upon hire), 
three letters of reference (at least one of which should address teaching effectiveness), and the following 
completed forms must be submitted. 
 

• Applicant Authorization and Release to Conduct Reference and Background Check 
• Background Investigation and Disclosure Authorization 
• Affirmative Action Information 

http://www.coloradomesa.edu/hr/documents/ApplicantAuthorization.ReleasetoConductReference.BackgroudCheck.pdf
http://www.coloradomesa.edu/hr/documents/BackgroundInvestigationDisclosure.Authorization.pdf
http://www.coloradomesa.edu/hr/documents/AffirmativeActionInformation-cmu.pdf


 
Submit to: 

Statistics Search Committee  
Human Resources, LHH 237 
Colorado Mesa University  
1100 North Avenue 
Grand Junction, Colorado 81501-3122 
Phone: 970 248-1820 

 
Please state which position(s) you want for consideration in your letter of interest. 
 
Colorado Mesa University is committed to providing a safe and productive learning and living 
community. To achieve that goal, we conduct background investigations for all final applicants 
being considered for employment.  Background investigations include reference checks, a 
criminal history record check, and when appropriate, a financial and/or motor vehicle history.  
Applicant must be able to verify U.S. employment eligibility. Colorado Mesa University is an 
Affirmative Action/Equal Opportunity Employer, committed to a culturally diverse faculty, staff 
and student body.  Women and minorities are encouraged to apply.     
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